
A Review of the Book 
“You’re the Best! Re-

flections on the Life of 
Houston Nutt

By Glenn Anderson
	 On	January	30,	2015,	Emogene	Nutt,	widow	of	Houston	Nutt,	Sr.,	the	
former	ASD	basketball	coach,	held	a	book	signing	at	the	Lifeway	Christian	
Center	in	West	Little	Rock.	The	title	of	her	new	book	is	You’re	the	Best!	
Reflections	on	the	Life	of	Houston	Nutt.	The	book	can	be	purchased	via	
Amazon	(www.amazon.com).	The	cost	for	a	paperback	copy	is	$16	and	
for	hardcover	$32.	
	 For	those	who	know	Emogene,	it	is	obvious	from	reading	the	book	that	
she	is	a	terrific	writer.	She	writes	in	an	engaging	and	easy	to	read	style.	
In	her	author’s	prologue,	she	mentioned	what	prompted	her	to	write	the	
book.	An	excerpt	of	what	she	wrote	is	included	below.	
	 “During	those	49	years	(of	marriage	to	Houston),	while	at	work	and	in	
retirement,	acquaintances	and	friends	were	constantly	telling	Houston	he	
should	write	a	book.	However,	while	coaching,	there	was	never	time.	In	
retirement,	our	sons	were	coaching	and	there	were	games	far	and	near.	
Then	13	grandchildren	came	along,	each	one	playing	some	kind	of	game.	
Our	time	was	totally	consumed.		
	 Soon	after	Houston	passed	away,	Janis	Scott,	who,	I	believe,	God	so	
graciously	 placed	 in	 our	 neighbor-
hood,	 brought	me	a	 leaf	 notebook	
complete	with	lined	paper	and	sug-
gested	 topics…	 It	 could	 no	 longer	
be	postponed.	It	was	the	right	time	
to	start	writing	this	book.	
	 I	 went	 to	 the	 basement	 and	
dragged	out	an	old	plastic	bag	that	
contained	 a	 musty,	 smelly	 scrap-
book	bulging	open	with	pages,	plus	
many	loose	pages.	Those	were	ar-
ticles	on	every	game	since	1956—
Deaf	school	games,	Little	Rock	Si-
lents	 games,	 benefit	 games,	 Pee	
Wee	 games,	 Milan,	 Italy	 games,	
and	much,	much	more.”

President’s 
Comments

By Jeff Prail

	 Recently	I	participated	in	an	ad-
visory	council	meeting	regarding	the	
First	 Responders	 Disability	 Aware-
ness	 Training.	 	 This	 training	 pro-
gram	was	developed	as	a	 result	of	
a	case	in	NYC	where	the	city	failed	
to	adhere	to	ADA	and	paid	out	a	$50	
million	 dollars	 civil	 suit.	 	 Arkansas	
is	 looking	 to	 become	 the	 second	
state	 to	 follow	 NY	 model	 for	 First	
Responders	 Disability	 Awareness	
Training	whereas	 the	first	 respond-
ers	 must	 have	 training	 in	 dealing	
with	persons	with	disabilities.	
	 The	 Advisory	 Council	 would	
need	 to	 set	 up	 its	 own	 training	
that	 is	 in	 compliance	 with	 Arkan-
sas	State	Law.			Two	big	concerns	
were	 brought	 to	 the	 table.	 One	
concern	 involves	 Smart911	 since	
the	 implementation	of	Smart911	 is	
now	 in	 its	 final	 stages	 with	 rolling	
out	 in	 rural	 local	 enforcement	 call	
centers.	There	 is	 a	 lack	 of	 aware-
ness,	 promotions,	 and	 training	
about	 Smart911	 and	 many	 of	 Ar-
kansas	 residents	are	not	aware	of	
Smart911	profiles	that	are	being	set	
up	 and	 available	 in	 the	 state.	The	
second	concern	was	slow	response	
time	of	First	Responders	after	an	F4	
tornado	 rumbled	 through	 the	 town	
of	 Mayflower	 near	 Conway.	 There	
were	also	concerns	about	 the	 lack	
of	 live	 captioning	 of	 emergency	
weather	 reports	 on	 TV	 news	 sta-
tions	for	Deaf	and	Hard	of	Hearing	
resident.		I	was	advised	by	those	
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	 Among	 the	dominant	 themes	
Emogene	 has	 written	 about	 in	 the	
book	are	 those	 that	evolved	around	
family	 life,	 the	Arkansas	 School	 for	
the	Deaf,	and	sports.		One	learns	that	
Houston	was	born	into	a	multi-gener-
ation	Deaf	family.		Houston’s	parents,	
siblings,	and	relatives	were	deaf	and	
communicated	 via	 American	 Sign	
Language	(ASL).		Three	of	Houston’s	
uncles	and	an	aunt	attended	the	Ar-
kansas	 School	 for	 the	 Deaf	 (ASD).		
Houston’s	 older	 brothers,	 Fred	 and	
Clyde	also	attended	ASD.		

	 What	I	found	remarkable	from	read-
ing	the	book	was	that	when	Houston	

graduated	from	Oklahoma	A	&	M	(now	Oklahoma	State	University),	he	had	
an	opportunity	to	work	as	a	graduate	assistant	on	the	Oklahoma	State	Uni-
versity	basketball	team	with	legendary	coach,	Hank	Iba	or	to	play	basketball	
for	the	Phillips	66	Oilers.	The	Phillips	66	Oilers	were	a	prominent	amateur	
basketball	team	comprised	were	mostly	employees	of	the	Phillips	66	Petro-
leum	Company	located	in	Bartlesville,	Oklahoma.		Between	the	1920s	and	
1950s,	numerous	corporations	in	the	U.S.	sponsored	basketball	teams	that	
competed	for	national	AAU	championships.	Instead,	Houston	turned	down	
both	opportunities	and	chose	to	move	to	Little	Rock	and	work	at	ASD.		He	
and	Emogene	remained	at	ASD	for	31	years	until	retirement	in	1987.	
	 I	think	readers	will	find	final	chapter	titled,	“Carrying	on	a	Legacy,”	an	
enjoyable	one	to	read.		The	chapter	focuses	on	the	athletic	careers,	coach-
ing	accomplishments,	and	families	of	each	of	the	four	Nutt	sons	(Houston,	
Jr.,	Dickey,	Danny,	and	Dennis).	One	also	learns	that	the	Nutt	family	lived	
within	a	short	walking	distance	to	the	Arkansas	School	for	the	Deaf	and	the	
four	boys	practically	grew	up	on	the	ASD	campus.		It	is	rare	for	any	family	to	
have	sons	that	were	star	players	in	two-sports	(football	and	basketball)	for	
the	same	high	school	(Little	Rock	Central)	from	the	1970s	to	early	1980s.	
	 By	the	time	one	finishes	reading	the	book,	it	is	also	obvious	that	Emo-
gene	is	a	wonderful	storyteller.	Many	of	the	stories	throughout	the	book	
are	humorous	and	entertaining.		For	me,	there	were	two	especially	memo-
rable	 stories.	One	was	 the	 story	about	Houston’s	 love	 for	 fixing	up	old	
cars	and	giving	a	 ride	 to	Bill	Clinton	who	would	 later	 become	 the	U.S.	
President.		The	second	was	the	story	about	Danny	Nutt	and	the	success-
ful	neurosurgery	performed	on	him	at	UAMS.	
	 In	conclusion,	 this	 is	a	delightful	book	 to	 read	 for	 students	enrolled	
in	ASL	and	Deaf	Culture	courses,	teachers	and	other	professionals	who	
work	with	deaf	people,	athletes	and	sports	fans,	and	just	about	anyone	in	
general	who	enjoys	reading	heart-warming	stories	about	families.	

PRESIDENT’S COMMENT (from page 1)

who	were	present	at	the	advisory	council	meeting	that	AAD	needs	to	look	
into	suing	the	state	for	lack	of	access	to	emergency	notifications	that	are	
readily	available	to	hearing	Arkansans.			

	 I	 have	 discussed	 the	 concerns	
about	 Smart911	 with	 Todd	 at	 Rave	
Mobile	 and	 he	 is	 now	 aware	 of	 the	
situation	and	will	get	back	with	me	as	
they	 are	 already	 looking	 into	 this.	 	 I	
also	spoke	with	the	NAD	about	wheth-
er	AAD	should	sue	the	state	for	lack	
of	emergency	notification.		It	is	my	un-
derstanding	 that	 the	NAD	 is	 already	
looking	into	this	on	a	national	level.			
	 I	 have	 responded	 to	 a	 Face-
book	 post	 message	 that	 targeted	
ASD	with	 a	 comment	 from	an	Ar-
kansas	 resident	 that	 AAD	 would	
not	 do	 anything	 regarding	maters	
at	ASD.		I	responded	to	the	Face-
book	 post	 in	 order	 to	 protect	 our	
statewide	 organization,	 AAD,	 our	
school,	 ASD,	 and	 our	 Deaf	 com-
munity.	 	 	 I	have	asked	NAD	to	al-
low	AAD	to	do	its	job	and	bring	this	
matter	 to	 the	 ASD/ASB	 Board	 of	
Trustees’	 attention.	 	 If	we	are	un-
successful	 in	our	advocacy	efforts	
to	 help	 improve	 matters	 at	 ASD,	
then	 I	will	 notify	NAD	and	ask	 for	
their	 help	 in	 addressing	 the	 con-
cerns	many	in	the	Deaf	community	
have	regarding	ASD.	
	 During	 the	past	several	weeks,	
I	 have	 had	 numerous	 communica-
tions	with	ASD	staff,	alumni,	parents,	
and	ASD	Board	Members	regarding	
the	 ASD	 situation.	 	 The	 ASD/ASB	
Board	of	Trustees	invited	the	AAD	to	
provide	a	report	with	 the	communi-
ty’s	concerns	and	recommendations	
at	their	board	meeting.		Elsewhere	in	
this	issue	of	the	Deaf	Arkansan	are	
copies	of	 the	presentations	 I	made	
to	the	ASD/ASB	Board	of	Trustees.	
	 I	 want	 to	 conclude	 my	 Presi-
dent’s	 Comments	 on	 a	 positive	
note.	 	The	NAD	 is	considering	po-
tential	cities	 to	host	 its	annual	Na-
tional	 Leadership	 Training	 Confer-
ence	in	2019.	Little	Rock	is	one	of	
the	 cities	 being	 considered	 by	 the	
NAD.	It	would	be	a	huge	honor	for	
Little	Rock	 to	 serve	 as	 a	 host	 city	
for	 the	NAD’s	National	 Leadership	
Training	Conference.		
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Summary of Events Regarding 
AAD, the Deaf Community, and 
Arkansas School for the Deaf

 (Editor’s Note:  In recent weeks the Arkansas School for the Deaf has 
been a topic of discussion among many in the Arkansas Deaf community.  
What are the issues? What are the concerns many in the Deaf community 
have about ASD? What suggestions have the community suggested for help-
ing to resolve the concerns that have been expressed? Using dates when key 
meetings occurred, Deaf Arkansan readers are being provided with a sum-
mary of key highlights that transpired during each of the meetings.)    
February 8, 2015 (special meeting of the Arkansas Association of the 
Deaf Board)
	 This	was	a	special	meeting	of	the	AAD	board	that	was	attended	by	nu-
merous	members	from	the	Deaf	community	as	well	as	those	from	ASD.		AAD	
President,	Jeff	Prail,	gave	opening	remarks	to	explain	his	reasons	for	calling	
for	a	special	meeting	of	the	AAD	board	and	inviting	the	community	to	attend.		
He	announced	that	there	were	two	main	goals	for	the	meeting.	One	was	to	
share	a	list	of	problems	and	concerns	that	were	identified	as	a	result	of	com-
munication	he	had	received	from	concerned	constituencies	of	ASD.		The	list	
of	concerns	was	presented	via	PPT.	He	also	announced	that	he	would	share	
a	list	of	recommendations	with	the	ASD/ASB	Board	of	Trustees	at	their	next	
meeting	so	 that	action	could	be	 taken	 toward	 resolving	 the	problems	 that	
were	identified.			A	draft	list	of	recommendations	was	also	shared	via	PPT.		
After	Jeff	had	completed	his	remarks,	he	invited	members	of	the	community	
to	add	any	other	issues	or	recommendations	they	wished	to	share.		Among	
the	reasons	Jeff	felt	it	necessary	to	convene	a	special	meeting	were:	
1.	 Community	concern	and	dissatisfaction	with	the	quality	of	educational		

services	for	students	at	ASD	was	increasingly	being	communicated	to	
him	(and	to	other	AAD	board	members	as	well).	

2.	 In	addition,	concerns	were	also	being	communicated	to	individuals	and	
organizations	outside	of	Arkansas.	He	mentioned	examples	such	as	a	
Facebook	posting	by	a	well-known	Deaf	leader	on	the	west	coast	and	
several	email	communications	he	had	recently	received	from	the	NAD.		

	 Jeff	also	responded	to	the	following	questions:
1.	 Have	any	of	these	individuals	and	groups	ever	addressed	these	con-

cerns	to	the	ASD	leadership?
2.	 Did	AAD	send	representatives	to	meet	with	the	ASD	leadership	to	ad-

dress	any	of	these	issues?
	 The	response	to	both	questions	was	yes.	A	community	forum	had	or-
ganized	by	AAD	a	few	years	ago	and	the	ASD	leadership	team	was	invited	
to	respond	to	a	list	of	questions	that	AAD	gathered	from	the	community	
prior	to	the	meeting.	No	follow-up	occurred	to	inform	the	community	of	the	
outcomes	of	the	concerns	expressed	and	discussed	at	the	forum.	Second,	
former	AAD	board	member,	Tommy	Walker	met	with	the	ASD	leadership	
on	several	occasions	to	share	feedback	and	concerns	from	the	commu-
nity.	Though	the	meetings	were	generally	cordial,	the	outcome	of	the	con-
versations	with	the	ASD	leadership	remained	unclear.		
February 26, 2015
	 The	 ASD/ASB	 Board	 meeting	 was	 originally	 scheduled	 for	 Tuesday,	

February	24	but	had	to	be	resched-
uled	due	to	bad	weather.	The	board	
announced	 the	 addition	 of	 a	 new	
member	 of	 the	board,	Susan	Pack,	
former	 ASD	 superintendent.	 	 With	
Mrs.	Pack’s	addition,	 there	are	now	
two	voting	ASD/ASB	board	members	
who	 are	 knowledgeable	 about	 the	
education	of	Deaf	students.		
	 AAD	 President,	 Jeff	 Prail,	 was	
scheduled	to	present	a	report	to	the	
board	summarizing	the	concerns	and	
recommendations	from	the	February	
8	AAD	special	meeting.	Due	to	a	prior	
commitment,	he	was	unable	to	attend	
the	 rescheduled	February	 26	meet-
ing.	Ernest	Northup	represented	AAD	
in	 Jeff’s	 place.	 Ernest	 provided	 the	
board	 with	 copies	 of	 Jeff’s	 remarks	
for	their	review	and	consideration.	A	
copy	of	Jeff’s	remarks	is	printed	else-
where	in	this	issue	of	the	Deaf	Arkan-
san.	 Several	 other	 individuals	 from	
the	 community	 along	 with	 teachers	
from	ASD	also	presented.		
	 Also	at	 the	February	26	meet-
ing,	 current	 ASD	 superintendent,	
Mike	Phillips,	announced	his	inten-
tion	to	retire	during	summer	2015.	
March 12, 2015 (special meeting) 
	 A	 special	meeting	 of	 the	ASD/
ASB	 Board	 of	 Trustees	 was	 con-
vened	to	discuss	two	agenda	items.	
One	 was	 to	 discuss	 setting	 up	 a	
search	 committee	 for	 a	 new	ASD	
superintendent.	 The	 board	 asked	
that	AAD	provide	them	with	a	list	of	
potential	 individuals	 from	 the	Deaf	
community	to	consider	for	selection	
to	serve	on	 the	search	committee.	
The	list	was	to	be	submitted	prior	to	
the	next	regular	ASD/ASB	meeting	
scheduled	for	March	17.	
	 The	 second	 agenda	 item	 was	
to	 discuss	 the	 concerns	 that	 were	
presented	at	the	February	26	meet-
ing.	 It	 is	 unclear	 if	 the	 board	 had	
sufficient	 time	 or	 was	 prepared	 to	
discuss	the	concerns	at	length	from	
the	February	26	meeting.	It	was	ap-
parent	 that	 a	 more	 pressing	 con-
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cern	for	the	board	was	setting	up	a	search	committee	and	searching	for	a	
new	superintendent	who	would	then	be	expected	to	work	with	the	board	
and	the	community	to	determine	how	best	to	resolved	the	concerns.			
March 17, 2015
	 At	 the	March	17	meeting,	AAD	President	Jeff	Prail	provided	a	brief	
follow-up	presentation	to	the	Board.	A	copy	of	his	remarks	can	be	found	
elsewhere	in	this	issue.	Several	other	individuals	also	presented.	It	is	ap-
parent	that	the	board	has	expressed	interest	in	a	board	training	program	
focusing	on	education	of	deaf	students	and	related	issues	such	as	dual	
language	learning	and	Deaf	culture.	AAD	President,	Jeff	Prail,	has	agreed	
to	provide	the	board	with	contact	information	regarding	possible	resource	
persons	who	could	provide	the	training.		

Remarks on Arkansas School 
for the Deaf (ASD)

By Jeffrey Prail, President of the Arkansas Association of the 
Deaf (AAD) - Presented at Special Board Meeting of the Arkan-

sas Association of the Deaf - February 8, 2015

	 MLK	once	said,	“the	function	of	education	is	to	teach	to	one	to	think	
intensively	and	to	think	critically.	Intelligence	plus	character-that	is	the	goal	
of	true	education.”		This	is	why	I	stand	before	you	to	bring	to	the	table	con-
cerns	we,	the	AAD	Board,	have	been	receiving	from	the	ASD	staff,	alumni,	
and	community	members.	The	concerns	have	been	persistent	and	ongo-
ing	and	our	community	has	been	calling	on	us	to	look	into	matters	at	ASD.	
In	response	to	the	concerns	of	our	community,	we	are	convening	today	to	
see	how	we	can	best	address	the	problems.			
	 We	realize	that	this	school	year	is	a	golden	opportunity	to	convey	our	
community’s	concerns	 to	 the	ASD/ASB	Board	of	Trustees	as	 the	Board	
is	 getting	 ready	 to	begin	 their	 search	 for	 the	next	ASD	superintendent.	
Our	community	is	willing	and	ready	to	work	with	the	ASD/ASB	Board	of	
Trustees	to	help	search	for	an	individual	with	the	qualifications	and	vision	
to	 lead	ASD	and	its	students,	teachers,	and	staff	onto	the		next	 level	of	
educational	success.	
	 I	 think	it	 is	also	important	to	emphasize	that	ASD,	especially	for	our	
community,	is	not	just	a	school.		ASD	is	also	the	‘heart	and	soul”	of	our	
Arkansas	Deaf	community.	ASD	is	our	“‘home.”		It	is	a	place	where	many	
in	our	community	not	only	got	their	education,	but	acquired	their	cultural	
identities	as	Deaf	individuals,	learned	their	language,	American	Sign	Lan-
guage	 (ASL),	 developed	 life-long	 friendships,	met	 their	 future	 spouses,	
and	left	a	legacy	of	rich	history	and	accomplishments.			
	 At	our	special	AAD	board	meeting	on	February	8,	2015,	we	shared	
a	list	of	concerns	we	had	heard	from	ASD	staff,	alumni,	and	community	
members	prior	to	the	meeting	date.		In	addition,	we	invited	members	from	
the	community	who	were	present	at	the	February	8	meeting	to	share	ad-
ditional	concerns.	In	the	list	below,	we	have	attempted	to	summarize	the	
concerns	to	share	with	the	ASD/ASB	Board	of	Trustees.	Since	our	com-
munity	is	interested	in	seeing	positive	change	occur	at	ASD,	we	have	also	
included	 a	 list	 of	 recommendations	 for	 consideration	 by	 the	ASD/ASB	
Board	of	Trustees.		

Summary of Concerns
1.	 Oppression	 of	 Deaf	 staff	 by	
some	of	the	hearing	staff	at	ASD.	
2.	 Deaf	 individuals	 are	 underrep-
resented	 on	 the	 ASD	 Leadership	
Team.	 All	 members	 of	 the	 ASD	
leadership	team	are	hearing	except	
for	one	Deaf	administrator.		
3.	 Number	 of	 deaf	 students	 with	
additional	 disabilities	 (also	 called	
Deaf	Plus)	has	been	 increasing	at	
ASD.	 Many	 of	 the	 ASD	 teachers	
and	staff	do	not	have	the	appropri-
ate	training	and/or	expertise	to	work	
effectively	 with	 deaf	 students	 who	
have	additional	disabilities.		
4.	 The	ASD	campus	is	not	entirely	
disability-friendly.		Many	of	the	ASD	
buildings	 are	 old	 and	do	not	meet	
accessibility	standards	for	deaf	stu-
dents	 with	 additional	 disabilities;	
there	 are	 obstacles	 and	 barriers	
that	that	comprises	students’	safety.	
5.	 The	 ASD	 football	 grandstand	
seats	are	in	poor	condition	and	are	
not	mobility	friendly.	
6.	 The	swimming	pool	 in	the	Nutt	
Athletic	Complex	has	been	neglect-
ed	 for	 the	 past	 3	 years.	 Students	
were	not	able	to	swim	in	the	pool	as	
part	of	their	PE	or	evening	residen-
tial	activities.	
7.	 There	 does	 not	 appear	 to	 be	
a	sense	of	unity	among	all	parties	
that	 make	 up	 the	 ASD	 campus.		
Because	of	this	lack	of	unity	break-
downs	 in	 communication	 and	 col-
laboration	have	occurred.			
8.	 Funding	 shortages	 hinder	 stu-
dent	 learning	 needs	 and	 opportu-
nities	 for	 social	 and	 emotional	 de-
velopment	 through	 participation	 in	
co-curricular	activities.		
9.	 Tutorial	 services	are	no	 longer	
available	 for	students	after	 the	ex-
haustion	of	external	grant	funds.		
Suggested Recommendations
1.	 When	 it	 comes	 time	 to	 set-
up	 a	 search	 committee	 for	 a	 new	
ASD	superintendent,	the	ASD/ASB	
Board	 of	 Trustees	 is	 encouraged	
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to	include	representatives	from	the	
Deaf	community	on	the	committee.	
The	community	desires	 to	see	 the	
selection	 of	 a	 well-qualified	 candi-
date	 (preferably	Deaf),	 who	 has	 a	
proactive	and	positive	vision	for	the	
future	of	ASD,	and	who	is	fluent	in	
ASL	 and	 has	 strong	 Deaf	 cultural	
connections.	.	
2.	 A	campus	that	meets	universal	
design	 standards	 and	 is	 disability	
friendly,	 	 	 especially	 for	 deaf	 stu-
dents	with	additional	disabilities.		
3.	 Increase	the	recruitment	and	hir-
ing	of	more	qualified	Deaf	teachers.	
4.	 Increase	 the	 representation	 of	
Deaf	 individuals	 on	 the	 ASD	 lead-
ership	 team	so	 that	 there	 is	a	better	
balance	 of	 deaf	 and	 hearing	 admin-
istrators	(ideally	the	goal	should	be	a	
majority	deaf	on	the	leadership	team).		
5.	 The	ASD/ASB	 Board	 of	 Trust-
ees	 should	 host	 a	 forum	 with	 all	
ASD	teachers	and	staffs	without	the	
involvement	of	the	ASD	Leadership	
team	 in	order	 to	become	aware	of	
the	issues,	concerns,	and	needs	of	
the	ASD	teachers	and	staff.		
6.	 The	ASD/ASB	Board	consider	es-
tablishing	an	advisory	council	to	advise	
and	support	the	ASD	Superintendent.		
7.	 More	 accountability	 for	 the	
ASD/ASB	 Board	 of	 Trustees	 and	
the	ASD	Leadership	team!	
	 We	are	asking	 for	more	 trans-
parency	 in	 communications	 be-
tween	the	ASD/ASB	Board	of	Trust-
ees	and	our	community.	 	One	way	
transparency	 can	 occur	 is	 by	 en-
couraging	 the	 ASD/ASB	 Board	 of	
Trustees	 he	 Board	 to	 implement	
an	action	plan	with	 timelines	 in	re-
sponse	 to	both	 the	 identified	prob-
lems	and	the	recommendations.		
	 Thank	you	for	the	opportunity	to	
share	our	concerns	and	recommen-
dations.	 We	 look	 forward	 working	
with	the	ASD/ASB	Board	of	Trustees	
in	 order	 to	 best	meet	 the	 needs	 of	
students	served	by	ASD.			I	would	like	
to	close	this	with	a	simple	quote	from	
Yoda,	“Do	or	Do	Not,	there	is	no	try.”

March 17th Speech to ASB/ASD 
Board of Trustees

By Jeff Prail, President, Arkansas Association of the Deaf

	 A	 quote	 from	 Sean	 Berdy	 (star	 in	 television	 program,	 Switched	 at	
Birth),	“there	are	two	worlds,	the	deaf	world	and	the	hearing	world.	There	
are	some	people	in	the	deaf	community	that	feel	that	hearing	people	look	
down	on	us	(rather	than	see	us	as	equals).”	
	 I	stand	before	you	to	follow	up	on	what	are	your	thoughts	of	our	re-
quest	of	 implementing	an	action	plan	with	timelines	 in	response	to	both	
our	list	identified	problems	and	our	recommendations	regarding	ASD.		The	
reason	I	ask	is	because	I	wonder	how	many	of	you	are	familiar	with	Deaf	
Education?	If	many	of	you	are	not,	I	wonder	how	many	of	you	will	be	able	
to	 truly	understand	our	 request	 for	change	and	 improvement?	 I	am	not	
talking	about	visiting	 the	school,	getting	some	 insights	 from	administra-
tors	or	 teachers	 telling	you	 that	everything	 is	fine	and	 that	we	 the	deaf	
community	are	just	misinformed.		If	everything	is	just	fine,	then	why	are	
we	here?	Right	now,	at	this	moment,	we	are	advocating	for	our	right	to	be	
recognized.	We	are	advocating	for	our	cultural	language,	American	Sign	
Language	(ASL).		We	are	advocating	for	change	that	will	truly	benefit	our	
current	and	future	deaf	students.	
	 For	several	years	now,	ASD	has	been	at	the	crossroads	of	being	slow	
to	change	and	adapt	to	emerging	trends	in	the	education	of	Deaf	students.		
At	this	time,	ASD	needs	to	revitalize.	New	life	needs	to	be	breathed	into	
ASD.		Now	is	the	time	for	change,	not	for	us—the	Deaf	community,	but	for	
our	students.	Now	is	the	time	for	us	to	advocate	for	change	that	includes	
our	language,	culture,	and	identity.		For	this	change	to	happen,	it	has	to	
begin	with	you,	the	Board	of	Trustees.	

Special Announcement From 
the Arkansas Association of the 

Deaf Executive Board
AAD	and	Community	Members,	
	 I	hope	everyone	is	doing	well	these	days	and	keeping	active	with	
warm	weather	that	we	are	having	in	the	past	few	weeks.		It’s	hard	to	be-
lieve	that	spring	is	just	around	the	corner	and	so	is	DeaFestival.	
	 The	Executive	Board	recently	met	and	decided	 it	was	 in	 the	best	
interest	to	reschedule	the	AAD	Convention	until	a	later	date	in	September	or	
October	2015.			We	realize	this	may	be	the	first	in	our	history	that	we	have	to	
reschedule	a	convention	but	it	was	all	within	justifiable	reason	why	we	have	
to	do	this.		We	are	confident	that	the	Fall	Convention	will	be	a	success	on	its	
own	without	being	overshadowed	by	Arkansas	DeaFestival.	
	 Arkansas	DeaFestival	event	is	still	on	as	scheduled	for	Saturday,	
June	13,	2015	at	Arkansas	School	for	the	Deaf.		
Jeff	Prail,	President,	
Arkansas	Association	of	the	Deaf
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Getting to Know

Pamela Baldwin  

Place of birth:  Little	Rock,	AR
My family includes:	I	have	five	broth-
ers	and	five	sisters	who	are	 living	 in	
Pine	Bluff,	AR,	Las	Vegas,	NV,	Sagi-
naw,	MI,	and	Stone	Mountain,	GA.
I attended school at: Madison	
Street	 School	 (1964-1965)	 and	
ASD	(1965-1977)
I attended college at:	 Gallaudet	
University	in	1977-1979	and	gradu-
ated	with	an	AAS	degree	from	Gal-
laudet	University	in	1993.
When I was little, I wanted to 
grow up to be: 	a	model
People who knew me in high 
school thought I was:	 	 “Best	
School	Spirit”
My job in Little Rock is: Residen-
tial	Advisor	 Sub	 for	 Lower	 School	
Girl’s	Dorm	at	ASD
I drive a: 	2010	Honda	Insight
My favorite foods are: 	Soul	Food,	
Mexican,	and	Seafood.
I will not eat:		Chitterlings
The last movie I saw was: 	 12	
Years	as	a	Slave
My favorite television shows are: 	
The	View
My role model is: 	Dr.	Angela	Mc-
Caskill,	a	professor	in	the	Master’s	
in	 Public	 Administration	 Program	
(MPA)	 at	 Gallaudet	 University.	 Dr.	
McCaskill	 has	 two	 deaf	 sisters	
(Carolyn	 who	 teaches	 in	 the	 Deaf	
Studies	 Department	 at	 Gallaudet	
and	 Jackie	 who	 works	 for	 the	 US	
Postal	Services	in	Alabama)

My position with AAD is: 	Trustee,	
AAD	Board	
What I hope to accomplish dur-
ing my term with AAD is: encour-
age	more	 Deaf	 people	 of	 color	 to	
join	AAD	in	the	future.
My most memorable experience:	
I	 went	 to	 the	 Gallaudet	 University	
Bookstore	while	I	was	on	my	lunch	
hour	from	work.	While	I	was	eating	
a	sandwich	I	 felt	 the	building	rock-
ing	 and	 saw	 everybody	 running.	
They	said,	“get	out	of	the	building.”	
I	ran	out	of	the	building	and	did	not	
get	a	chance	to	finish	my	 lunch.	 	 I	
asked	 the	 people	 that	 ran	 out	 of	
the	building	with	me	what	was	go-
ing	on.		They	told	me,	“there	as	an	
earthquake.”		I	was	so	shocked!
Four people I would want to invite 
to dinner: 	Bill	Clinton,	Hillary	Clin-
ton,	comedian	and	 talk	show	host,	
Steve	Harvey,	 and	 “Good	Morning	
America”	host,	Robin	Roberts.
If I had more time I would: 	to	visit	
my	relatives	 in	Las	Vegas	and	Cali-
fornia.	I	have	a	deaf	cousin	who	is	12	
years	old	living	in	Altadena,	CA	who	
would	love	to	meet	me	in	California.	
One word to sum me up: “Alone	
we	can	do	so	little;	together	we	can	
do	so	much.”
~	Helen	Keller

Getting to Know

James Bryan
Place of birth: Aurora,	Colorado
My family includes:	 Jessica	
(Wife),	 Joshua,	 Luke	 (Sons)	 and	
Grace	(Daughter)

I attended school at:	 Gravette	
High	School
I attended college at: Northwest	
Arkansas	Community	College	for	2	
semesters.	
When I was little, I wanted to 
grow up to be:	an	Astronaut		
People who knew me in high 
school thought I was:	Inspiration	
My job in Northwest Arkansas is: 
pastor	for	Bethel	Deaf	Fellowship
I drive a: Honda	Odyssey	
My favorite foods are:	 Breakfast	
burritos
I will not eat:	shellfish
The last movie I saw was:	Persecuted
My favorite television shows are: 
Duck	Dynasty
My role model is: 	Phil	Robert,	star	
on	the	TV	program,	Duck	Dynasty
My position with AAD is: Trustee
What I hope to accomplish dur-
ing my term with AAD is: pull	more	
young	deaf	to	deaf	community	
My most memorable experience: 
when	all	my	kids	are	born
Four people I would want to invite 
to dinner: 	 Willie,	 Jase,	 Phil	 and	
Kay	Robertson	from	Duck	Dynasty
If I had more time I would:	go	on	
missionary	trip
One word to sum me up: 	Man	Up	
in	God’s	Way.	

Visit our website at 
www.Arkad.org 

Visit our website to sign-up for 
AAD E-News
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Arkansas Supreme Court 
Standards for Court Interpreters
by Mara Simmons, NCSI, Court Interpreter Services Director

	 The	Administrative	Office	of	the	Courts	(AOC)	is	charged	by	law	and	
Supreme	Court	directive	with	responsibility	for	the	certification	and	mat-
ters	related	to	court	interpreters	for	Limited	English	Proficiency	(LEP)	indi-
viduals	in	the	state	and	local	courts	of	Arkansas.	The	mission	of	Court	In-
terpreter	Services	(CIS)	is	to	provide	Arkansas	courts	with	the	best	trained	
interpreters	as	set	forth	by	the	Arkansas	Supreme	Court	standards.
	 Court	 interpreters	are	 trained	to	 interpret	every	element	of	a	 judicial	
proceeding	completely	and	accurately.	The	role	of	the	interpreter	is	to	en-
sure	 that	 the	LEP	 individual	 is	provided	 the	opportunity	 to	participate	 in	
the	judicial	process	the	same	as	a	non-LEP	individual	is	able	to.	The	in-
terpreter	should	never	give	an	advantage	or	a	disadvantage	to	the	person	
using	their	services	as	their	role	is	objective	and	limited	to	communication	
only.	The	interpreter	should	always	refrain	from	forming	opinions	or	mak-
ing	comments	regarding	the	proceeding.
	 There	are	three	modes	of	interpreting:	simultaneous,	consecutive	and	
sight	translation.	Interpreters	(regardless	of	the	language	or	mode	of	com-
munication	that	is	used)	are	trained	and	tested	prior	to	being	certified	or	
qualified	(sign	language	interpreters)	to	work	in	the	Arkansas	judiciary.
	 Simultaneous	 interpreting	 is	used	when	an	LEP	 individual	needs	 to	
listen	to	the	exchanges	between	the	attorneys	and	judge	or	a	witness	tes-
tifying	who	communicate	in	English.
	 Consecutive	 interpreting	 is	used	 for	witness	 testimony	or	 in	deposi-
tions.	In	fact,	federal	law	US.	Code,	Title	28,	§	1827	(k),	demands	that	the	
interpreter	use	the	consecutive	mode	of	interpreting	for	witness	testimony	
or	at	any	time	a	question/answer	sequence	happens	in	the	courtroom.	It	
is	rare	that	a	Court	would	request	that	the	interpreter	not	use	consecutive	
interpreting	during	testimony	and	the	request	for	simultaneous	interpret-
ing	during	testimony	must	be	made	to	the	judge	via	an	attorney.	At	that	
time	the	interpreter	would	state	for	the	record	that	it	was	the	order	of	the	
Court	to	use	simultaneous	interpreting	for	the	witness	testimony.	The	rea-
son	the	interpreter	takes	this	step	is	because	the	law	requires	for	him/her	
to	use	consecutive	but	due	to	the	order	of	 the	court	he/she	has	just	re-
ceived,	simultaneous	interpreting	will	be	used.	Aside	from	the	federal	law,	
interpreting	best	practices	and	studies	have	determined	that	consecutive	
interpretation	during	testimony	provides	superior	accuracy.	Debra	Russell	
conducted	a	study	which	showed	conclusively	that	an	error	rate	of	23%	
occurs	during	simultaneous	interpreting	compared	to	only	a	5	%	error	rate	
when	consecutive	interpreting	is	utilized.
	 Judges	 in	Arkansas	 are	 familiar	with	 the	modes	of	 interpreting	 em-
ployed	by	interpreters	in	the	judiciary	and	they	prefer	consecutive	interpret-
ing	(even	if	it	takes	longer)	during	witness	testimony	due	to	its	increased	
accuracy.	The	Arkansas	judiciary	is	very	familiar	with	judicial	interpreters	
through	 training	and	conferences	which	 familiarize	 the	 judges	and	staff	
with	the	role	of	the	interpreter	and	the	three	modes	of	interpretation.
	 Certified	 Deaf	 Interpreters	 (CDI’s)	 or	 Deaf	 Interpreters	 (DI’s)	 are	
used	in	cases	where	the	judicial	interpreter	informs	the	court	that	com-

munication	 and	 therefore	 due	
process	 will	 not	 occur	 without	
the	aid	of	a	native	 language	user	
who	 is	 trained	 as	 an	 interpreter.	
The	 interpreter	 will	 request	 that	
the	 court	 postpone	 the	 proceed-
ing	until	 such	a	 time	as	a	DI	can	
be	 brought	 in	 to	 assist	 the	 court	
with	communication	needs.	Unfor-
tunately,	Arkansas	does	not	have	
any	CDI’s	 available,	 so	Court	 In-
terpreter	Services	has	developed	
a	 screening	 tool	 which	 ensures	
that	the	DI	is	qualified	and	able	to	
work	 in	 the	 judiciary.	 In	 addition,	
the	 DI	 is	 required	 to	 be	 licensed	
and	 a	member	 of	 the	Registry	 of	
Interpreters	for	the	Deaf.
	 The	 Arkansas	 judiciary	 has	
been	at	 the	 forefront	of	 interpret-
ing	 issues	 since	 the	 1980’s	 and	
it	was	the	first	state	to	hire	a	full-
time	sign	 language	 interpreter.	 In	
1999	the	Supreme	Court	delivered	
their	Per-Curiam	for	a	foreign	lan-
guage	interpreter	program.	Today	
CIS	 covers	 all	 foreign	 and	 sign	
language	 interpreter	 requests	 for	
every	court	in	the	state.	CIS	is	re-
spected	 as	 one	 of	 the	 leaders	 in	
interpreter	programs	 in	 the	coun-
try	and	the	members	o0f	our	inter-
preting	 team	 are	 often	 invited	 to	
train	interpreters	in	other	states.
	 To	 request	 an	 interpreter	 for	
a	 court	 hearing,	 please	 contact	
the	court	where	your	case	will	be	
heard,	 inform	 them	 that	 you	 will	
need	 a	 sign	 language	 interpreter	
(and	 any	 additional	 communica-
tion	needs	you	may	have	such	as	
tactile	 interpreting)	 and	 the	 court	
will	 contact	 our	 office	 to	 arrange	
for	 a	 qualified	 judicial	 interpreter	
to	be	at	your	hearing.
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White House 
Staffer Leah 

Katz-Hernandez 
is a Pioneer at 
the Reception 

desk
	 In	the	West	Wing	of	the	White	House,	Leah	Katz-Hernandez	commu-
nicates	with	the	first	couple	in	a	way	that	few	others,	even	the	president’s	
most	trusted	advisers,	ever	do.
	 Katz-Hernandez,	who	 is	 deaf,	 is	 the	 new	 receptionist	 of	 the	United	
States,	or	what	those	in	Washington	like	to	abbreviate	as	ROTUS	(a	play	
on	POTUS	–	president	of	the	United	States).		
	 She	 grew	up	 bicoastal,	 raised	 by	 a	 Jewish	mother	 and	 a	Mexican-
American	 father	 in	Connecticut,	 frequently	 visiting	her	 father’s	 family	 in	
California.	After	working	in	the	Chicago	headquarters	of	Obama’s	re-elec-
tion	campaign,	she	moved	to	Washington,	D.C.,	and	was	hired	as	an	as-
sistant	in	the	first	lady’s	office.	“It	was	my	first	week	on	the	job,”	Katz-Her-
nandez,	27,	told	Fox	News	Latino.	“I	was	having	lunch	at	my	desk	when	a	
staffer	from	the	West	Wing	came	by	and	said,	‘I	want	to	introduce	you	to	
the	First	Lady.’	The	next	thing	I	know	the	First	Lady	is	standing	in	front	of	
me.	She	said,	‘Hi,	my	name	is…’	and	then	she	finger-spelled	her	name.	It	
was	really	a	wonderful	moment.	I	knew	I’d	arrived	in	a	great	place	and	felt	
really	motivated	to	work	hard	for	her.”
	 In	her	new	job	as	ROTUS,	Katz-Hernandez	gets	to	welcome	all	of	the	
president’s	guests	to	the	West	Wing.	“I	make	sure	that	everyone	is	happy,	
and	everyone	feels	welcome	and	has	a	nice	experience	when	they	come	
into	the	West	Wing	lobby,”	Hernandez	said	through	a	sign-language	trans-
lator.	“I	also	manage	the	Roosevelt	Room	and	Ward	Room,	as	well	–	you	
know,	managing	the	relationship	with	the	Kennedy	Center	with	regards	to	
the	president’s	box.”
	 At	 the	White	House,	Katz-Hernandez	has	access	 to	an	 interpreter	 to	
help	her	do	her	job.	“The	White	House	is	really	a	model	for	accessibility	for	
people	with	disabilities	–	and	especially	for	deaf	people,”	she	said.	“I	believe	
my	story	sends	a	good	message	about	the	abilities	of	people	who	are	deaf	
and	Latino	 to	be	successful	anywhere.”	 	Her	first	 two	weeks	as	ROTUS	
were	a	whirlwind.	“Already	I’ve	had	so	many	opportunities	to	meet	people	in	
the	West	Wing	lobby,”	Katz-Hernandez	said.	“It	is	inspiring	to	see	the	mix	of	
ordinary	Americans	and	powerful	people	coming	in	to	see	the	president.”
	 “During	my	first	week	when	‘Humans	of	New	York’	photographer	Bran-
don	Stanton”	–	who	started	a	 fund	 to	 try	 to	 raise	money	 for	Motts	Hall	
Bridges	Academy	 in	Brooklyn	–“came	 in	with	Vidal	 [Chastanet]	and	his	
principal,	 [Nadia]	 Lopez,	 I	 saw	American	 people	 doing	 good	 work	 and	
making	an	impact.	Just	days	later,	I	saw	Chancellor	Merkel	of	Germany	
come	in	for	the	bilateral	meetings.	Seeing	the	president	with	Chancellor	
Merkel	–	the	two	of	them	together	–	was	really	humbling.	I	felt	honored	to	
be	there	in	the	West	Wing	when	world	leaders	meet.”

	 Katz-Hernandez	puts	her	father	
at	the	top	of	the	list	of	people	who	
inspire	her.	“My	father	was	born	 in	
California,	in	the	Los	Angeles	area.	
He	grew	up	on	horse	 ranches.	He	
worked	 hard,	 put	 himself	 through	
college,	and	earned	his	PhD.	He’s	
always	taught	me	it’s	very	important	
to	 give	 back	 to	 your	 community,”	
she	said.
	 After	 studying	 government	 at	
Gallaudet	 University	 in	 Washing-
ton,	 D.C.,	 Katz-Hernandez’s	 pas-
sion	 for	 public	 service	 led	 her	 to	
join	Obama’s	2012	re-election	cam-
paign.	 It	 was	 at	 campaign	 head-
quarters	 in	 Chicago	 that	 she	 first	
met	 her	 future	 boss.	 	 “The	 room	
was	 chock-full	 of	 staff,”	 she	 re-
called.	 “The	 president	 walked	 in,	
and,	as	he	walked	by	me,	I	thanked	
him.	He	signed,	‘Thank	you’	back.”
	 Asked	 if	 she	 has	 been	 able	 to	
teach	Obama	any	other	signs	work-
ing	while	closely	in	the	West	Wing,	
Katz-Hernandez	 laughed.	 	 “No,	 I	
haven’t	really	had	a	chance	to	sign	
with	him	yet	…	but	then	again	I’ve	
only	been	on	the	job	for	two	weeks.”
	 Source: By Pablo Manriquez, 
February 23, 2015, Fox News Latino

UALR 
IEP Update

By Linda Stauffer, Program 
Coordinator

	 Well,	 another	 year	 has	 ended	
and	we	are	now	entering	the	Spring	
of	 a	 new	 year!	 	 Looking	 back	 on	
2014,	 the	 fall	 semester	 was	 fast	
and	furious!		There	were	things	that	
happened	at	UALR.
December Graduates
	 In	 December,	 five	 students	
completed	 their	 internship	 and	
graduated	with	their	BA	degrees	in	
Interpretation:	ASL/English.		These	
were	Carlita	Edwards,	now	working	
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as	an	educational	interpreter	in	the	Dallas	public	schools;	Merissa	Griffin,	
an	educational	interpreter	in	Clarksville,	Tennessee;	Chrystal	Honorable,	
an	interpreter	for	Arkansas	Rehabilitation	Services	at	the	Hot	Springs	Ca-
reer	 Training	 Institute	 (formerly	 the	 Hot	 Springs	 Rehabilitation	 Center);	
Nicole	Sprouse,	who	returned	to	her	home	state	of	Virginia;	and	Jalissa	
(Sunshine)	Willis	who	is	continuing	her	education	in	ministry	and	a	second	
BA	in	Spanish!		Congratulations	to	these	five	ladies.	We	all	wish	you	well	
in	your	new	locations	and	new	jobs!

See-A-Song
	 On	October	 23,	 2014,	The	Artistic	 Interpreting	 class	 sponsored	 the	
annual	See-A-Song!		The	theme	this	year	was	“Make	Up	and	Break	Up.”	
Participants	 included	 students	 from	ASL	 1,	 interpreting	majors,	 faculty,	
and	the	Bryant	High	School	Sign	Language	Club!			Our	Tulsa	Cohort	was	
well	represented	with	performances	by	Carma	Jones,	Rhiley	Smith,	Maria	
Lehmann,	and	Jordan	Ditmer.		Kevin	Kenreich	served	as	Emcee’s	for	this	
night	of	fun!

Students in Volunteer Service
	 Nick	Winchell	and	Chelsea	Richard	volunteered	at	the	Oregon	School	for	
the	Deaf	Haunted	House	along	with	our	own	alumnus,	Nikki	Cherry,	now	at	
NTID	in	Rochester	New	York!		See	the	goblins	that	we	usually	call	our	students!	

Presidential Volunteer Service Awards
	 Jami	Hollingsworth	 is	working	on	The	President’s	Volunteer	Service	
Award	program	so	that	our	students	who	volunteer	in	the	community	can	
be	 recognized	 for	 their	 community	 service.	 	 Students	who	 achieve	 the	
required	 number	 of	 hours	 over	 a	 12-month	 period	 are	 recognized	with	
this	award.		The	awards	are	offered	at	different	levels	and	are	designed	to	
recognize	each	milestone	of	a	student’s	service	achievement.	The	levels	
include	bronze,	silver,	gold	and	the	highest	honor,	the	President’s	Lifetime	
Achievement	Award	 for	 those	who	contribute	more	 than	4,000	hours	of	
service	 in	 their	 lifetime.	 	For	more	 information,	see	http://www.presiden-
tialserviceawards.gov/the-award	or	contact	Jami	Hollingsworth.		

Interpreter Education Program Changes
	 Because	of	the	changes,	the	Interpreter	Education	Program	made	the	

Above: Nick Winchell and 
Jenny Glover

Above: Chelsea Richard Above: Nick Winchell 
getting into makeup

following	adjustments	 to	 the	AS	 in	
ASL	Studies,	 the	BA	 in	 Interpreta-
tion:	ASL/English	and	the	Sign	Lan-
guage	Studies	Minor:
	 Sign	 Language	 Studies	 Minor:		
Removed	Specialized	Terminology	
from	the	optional	courses.
	 AS	 in	 ASL	 Studies:	 	 replaced	
the	 2	 hour	 course	 in	 Specialized	
Terminology	with	a	new	2	hour	Ser-
vice	Learning	 in	the	Deaf	Commu-
nity	course.	 	Moved	Fingerspelling	
from	the	fall	to	the	spring.
	 BA	in	Interpretation:		added	a	3	
hour	 course	 in	Specialized	Vocab-
ulary;	 raised	 the	 Internship	 from	7	
hours	to	9	hours;	reduced	the	over-
all	number	of	credit	hours	from	124	
to	120	hours.

Student Pictures

Above: Traci Grizzle, Chelsea Richard, 
and Leah Carney (L-R) participating in 
shenanigans in the Lab!

Above: Nick Winchell and Chelsea Rich-
ard on a Deaf-blind class lunch outing.
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Above: Picture Left - Kendra Roy, 
Shante Ford, and Ella Irby at See-A-
Song, October 23, 2014. 

Above: UALR Interpreter Education 
Program display on exhibit at the Fall 
Student Fair.

Here and There
By Jackie Stover and Glenn Anderson

	 				During	the	weekend	of	January	10-11,	2015,	the	
AAD	Executive	Board	and	the	Partners	for	Inclusive	
Communities	co-sponsored	a	two-day	training	pro-
gram	titled,	“Seven	Habits	of	Highly	Effective	Peo-
ple.”	 	 	The	workshop	took	place	on	the	campus	of	
the	University	 of	Arkansas	 at	 Little	Rock	 and	was	
conducted	 by	Melanie	Thornton	who	 is	 a	 certified	
trainer	for	the	“Seven	Habits	of	Highly	Effective	Peo-
ple”	training	program.	Among	the	workshop	partici-
pants	were:	Jeff	Prail,	Missy	Merritt,	Holly	Ketchum,	
Fred	Carson,	Pamela	Baldwin,	Sharon	Rankin,	Er-
nest	Northup,	Aaron	Shaw,	Sheri	Medlock,	JR	Cour-
tright,	Kitsonia	Jones,	and	Glenn	Anderson.		
		 			Melanie	began	the	workshop	by	discuss-
ing	what	was	meant	by	the	word	“effective.”		People	
who	 are	 effective	 are	 successful	 at	 getting	 things	
done	and	accomplishing	positive	goals.		Also,	peo-
ple	who	are	effective,	whether	in	their	jobs,	their	vol-
unteer	organizations,	or	their	families,	have	several	

positive	habits.	These	habits	include	setting	priorities	about	how	they	man-
age	their	time,	having	clear	goals	about	what	to	accomplish,	and	staying	
focus	on	accomplishing	 the	goals.	Workshop	participants	 received	sev-
eral	training	materials	such	as	workbooks	and	DVDs	to	continue	learning	
about	the	seven	habits.	The	AAD	Executive	Board	hopes	it	will	be	possible	
to	co-sponsor	more	seven	habits	workshops	in	the	future	for	the	benefit	of	
more	leaders	of	Deaf	organizations	in	our	state.		
	 The	Deaf	Arkansan	expresses	its	thanks	to	Priscilla	Scanlon	for	con-
tributing	Northwest	Arkansas	Deaf	community	news.	Congratulations	 to	
Rev.	James	and	Jessica	(Courchesne)	Bryan	(ASD	2009)	on	the	birth	of	
their	new	daughter,	Grace	Ann	Bryan,	on	December	19,	2014	in	Fayette-
ville,	Arkansas.		Grace	weighed	7lb	8oz	and	21.5	inches	long.		We’re	really	
excited	that	their	new	baby	has	arrived	safe	and	sound!!		May	their	role	as	
proud	parents	be	filled	with	much	joy	and	happiness.
	 Pearl	(Tubbs)	Jones	(ASD	1940)	suffered	a	mild	heart	attack	and	was	
taken	to	Northwest	Medical	Center	in	Bentonville,	AR	last	December	26th.		
She	is	now	in	the	Bradford	House	Rehab	Center	for	Cardiac	Rehab	for	the	
next	three	weeks.		Please	pray	for	Pearl’s	speedy	recovery.
	 Winford	Taylor	(ASD	1955)	traveled	to	California	to	visit	his	sister	last	
October.		He	visited	with	her	for	about	a	month	and	then	he	came	back	
home	to	Arkansas	in	December.		We	are	happy	he	is	back	safe	and	sound.
	 Congratulations	to	the	new	2015	Officers	of	Northwest	Arkansas	As-
sociation	of	the	Deaf:
President	–	James	Bryan,	Vice-President	–	Jared	Armer,	Secretary	–	Jes-
sica	Bryan,	Treasurer	–	Priscilla	Scanlan,	Public	Relations	–	Beth	Armer,	
and	Social	Media	Chair	–	Paul	Smith.
	 On	March	17,	2015,	Arkansas	Rehabilitation	Services	(ARS)	hosted	a	
public	forum	for	member	of	the	deaf,	hard	of	hearing,	and	deafblind	com-
munity.	Approximately	60	people	from	the	community	gathered	at	the	ARS	

Above: 7 Habits 
workshop leader, 
Melanie Thornton.
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central	office	auditorium	on	600	West	Capital	Street.	The	morning	program	
included	welcome	remarks	by	ARS	administrators	Carl	Daughtery,	Adri-
enne	Robinson,	and	David	McDonald.		Presentations	on	ARS	programs	
and	services	were	provided	by	the	following	ARS	staff:	Cheryl	Sugg	(In-
terpreter	Licensure	Law),	Holly	Ketchum	(Communications	Technology),	
Edwin	Mitchell	(VR	Services),	Ira	Gerlis	(Independent	Living	and	Services	
for	the	Deaf	and	Hard	of	Hearing),	Lynn	Franquemont	(Telecommunica-
tions	Access	Program--TAP),	and	Corey	Kimbrough	(ICAN	Services).	The	
afternoon	program	included	a	presentation	and	skit	on	Deaf	Culture	lead	
by	Cheryl	Sugg	and	Holly	Ketchum.			
	 Gallaudet	University,	through	its	March	11,	2015	Alumni	E-News,	an-
nounced	the	individuals	who	will	receive	honorary	degrees	during	the	May	
15	commencement	 services,	One	of	 the	honorary	 recipients	will	 be	Dr.	
Douglas	Watson	of	Little	Rock.	Doug	 is	a	1959	graduate	of	ASD	and	a	
1964	graduate	of	Gallaudet.	He	is	the	second	Deaf	Arkansan	to	be	recog-
nized	with	an	honorary	degree	by	Gallaudet.		The	first	was	Ed	Bosson	who	
graduated	from	ASD	in	1961	and	received	his	BA	degree	from	Gallaudet	
in	1966.	Doug	is	professor	emeritus	 in	the	Department	of	Rehabilitation	
Education	and	Research	Rehabilitation,	Human	Resources,	and	Commu-
nication	Disorders	at	the	University	of	Arkansas.	He	has	been	involved	for	
over	46	years	in	rehabilitation	program	and	policy	issues,	ADA	advocacy	
issues,	career	preparation	and	placement,	and	clinical	 rehabilitation	as-
sessment	services	for	individuals	who	are	deaf	or	hard	of	hearing.	Con-
gratulations	Doug!

Above: 7 Habits workshop leader, Mela-
nie Thornton.3. Group photo from L to 
R: Front row: Sharon Rankin, Kitsonia 
Jones, jeff Prail, & JR Courtright. Back 
row: Pam Baldwin, Ernest Northup, Holly 
Ketchum, Melanie Thornton, Sheri Med-
lock, Fred Carson, & Glenn Anderson.

Above: Holly Ketchum and Sharon 
Rankin having a discussion during the 
7 Habits workshop.

SCHEDULE 
2015 ARKANSAS DeaFestival

• Friday, June 12 
Exhibition	Venders	Only
10am	to	5pm	Set	up	at	Nutt	Athletic	Center
• Saturday, June 13: Nutt Complex Center (Tentative 

Schedule)
8am-Vendors	entrance	only
9am-Doors	open	to	public
10:30am	to	11am-Arkansas	DeaFestival	Opening	Ceremony
11:15am	to	11:45am-	SCOMM	presentation-exhibition	stage
1pm	to	2pm-JJ	Mime	performance-exhibition	stage
2:15pm	 to	 2:45pm-Arkansas	 Relay	 Service	 presentation-
exhibition	stage
3pm	to	4pm-Warren	Snipe	performance-exhibition	stage
4pm-4:45	pm-Matt	Hamill	Q	and	A-exhibition	stage
4:30pm:		vendor	breakdown
4:30pm	to	6pm-catered	dinner	or	food	truck	at	ASD	Tornado	
Shelter
6:30pm-7:30pm-Anderson	Twins	performance-ASB	Auditorium	
8:00pm	to	10pm-Austin	Andrews	performance-ASB	Auditorium	
10pm	to	midnight:	Clean	Up



A Workshop for 
Deaf Women

Saturday, 
May 2, 2015

9:00 am to 2:00 pm

Presenter: 
Julie Rems-Samrio
From CSD-Fremont

Tornado Shelter, 
ASD
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